Provider Information to be published

Annual Return 2022/2023

The following information relates to information CIW held about this provider and its associated services on the 31st March
2023.
This section has been completed for you. There are no actions to complete. This information displayed will be included in the
published Annual Return.
Provider name: Back to Basics Care & Training Limited
The provider was registered on: 22/11/2018
The following lists the There are no imposed conditions associated to this provider
provider conditions:
The regulated services . L
delivered by this provider Back to Basics Care & Training Linited
were: Service Type Domiciliary Support Service
Type of Care None
Approval Date 01/03/2019
Responsible Individual(s) Katrina Jones-Dunstall
Manager(s)
Partnership Area West Glamorgan
Service Conditions There are no conditions associated to this service
Back to Basics Care & Training Linited
Service Type Domiciliary Support Service
Type of Care None
Approval Date 22/11/2018
Responsible Individual(s) Katrina Jones-Dunstall
Manager(s) Katrina Jones-Dunstall
Partnership Area Powys
Service Conditions There are no conditions associated to this service
Training and Workforce Hanning

Describe the arrangements in place during the last financial year
for identifying, planning and meeting the training needs of staff
employed by the service provider

The company uses Social Care TV, an online accredited training
service. Since Covid 19 it has been difficult to provide face to face
training therefore, this last financial year we have used this online
service. We are currently planning to resume our normal training
service now that covid has settled down. We provide inhouse accr
edited training for our staff along with Powys County Council traini
ng for manual handling needs.

Describe the arrangements in place during the last financial year
for the recruitment and retention of staff employed by the service
provider

We have managed to retain our current staff. Recently we have a
n account with Indeed and have successfully recruited one extra s
taff member, level 3. Along side this we advertise for staff on soci

al media, word of mouth and are currently looking at the possibiliti
es of overseas employees.

Service Profile

Service Details

Name of Service

Back to Basics Care & Training Limited




Telephone Number

07807770201

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Welsh as required

Service Provision

People Supported
How many people in total did the service provide care and 9
support to during the last financial year?

Fees Charged
The minimum hourly rate payable during the last financial year? 20
The maximum hourly rate payable during the last financial year? |25

Conplaints
What was the total number of formal complaints made during the |0
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 0
Number of complaints not upheld 0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

The Responsible Individual is hands on within the community ther

efore our we know our citizens and families very well. As we talk to
them every day there is an opportunity for us to talk about how th

e service is meeting up to their individual needs. Our formal asses
sments are sent out quarterly and we collate them and use this inf
ormation to make our service better. This information is part of ou
r audits.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes
Treatment and Education of Autistic and related Communication- | No
handicapped CHildren (TEACCH)

Makaton No
British Sign Language (BSL) No
Other Yes

List 'Other' forms of non-verbal communication used

Body language, smiley faces, picture books

Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

We feel that people have their voices heard daily, they have ch
oice about their care and support, and opportunities are made
available to them to the best of our ability. Our philosophy is to
work with individuals by doing things together. We encourage, s
upport and work with families and citizens to provide the care th
at that they need. Our quarterly Family questionnaire will show t
hat citizens and their families are happy with the support that w
e provide. We encourage them to let us know how we can impr
ove.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

We support individuals to remain as active and as independent
as possible. Working with other health care professionals, alon
gside families, offering guidance and support. As a company w
e feel that we could offer much more, however, we have to adh
ere to social services systems that does not always look at the

whole picture.

The extent to which people feel safe and protected from abuse
and neglect.

Being a domiciliary care service we call at certain times during t
he day. We do our best to ensure the safety of our citizens by ¢
arrying out DBS checks and references on all our staff, Inductio
n training, our process for all new staff who have not provided ¢
are before to work with the care manager for 2-3 months where
they get practical and theoretical training and we sign off comp
etencies. We carry out risk assessments as required on all our
citizens. Our care companions are trained in safeguarding. Any
thing that is out of the normal routine or changes within our citiz
ens behaviour will be reported. We are unable to cover every e
ventuality, but we do our best to make our citizens feel safe and
protected.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

4

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 0
Health & Safety 1
Equality, Diversity & Human Rights 1
Manual Handling 0
Safeguarding 1
Dementia 1
Positive Behaviour Management 0
Food Hygiene 1
Please outline any additional training undertaken Covid,
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Covid.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

No

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.




I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

E

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management

4
3
0

Food Hygiene

4

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

covid, infection control, your role and your organisa
tion.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

o|lo|lo|o| s

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other types of staff

Does your service structure include any additional
role types other than those already listed?

No

Service Profile

Service Details

Name of Service

Back to Basics Care & Training Limited




Telephone Number

01554755977

What is/are the main language(s) through which your service is

English Medium

provided?
Other languages used in the provision of the service Welsh
Service Provision
People Supported
How many people in total did the service provide care and 9
support to during the last financial year?
Fees Charged
The minimum hourly rate payable during the last financial year? | 20.00
The maximum hourly rate payable during the last financial year? |25.00
Conplaints
What was the total number of formal complaints made during the |0
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 0
Number of complaints not upheld 0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

We work with our citizens daily. The responsible individual is also
hands on care since and during covid 19, therefore citizens and f
amilies are spoken to daily or at least twice a weekly. We carry ou
t our reviews of care 2-3 monthly or sooner if required. We also s
end out a service user questionnaire quarterly.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes
Treatment and Education of Autistic and related Communication- | No
handicapped CHildren (TEACCH)

Makaton No
British Sign Language (BSL) No
Other Yes

List 'Other' forms of non-verbal communication used

Body language, smiley faces

Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

We work with our citizens on a daily basis. Our care companion

s know then well. Our philosophy is to work with them by doing t
hings together, encouraging them to be as independent as pos
sible. They are able to say how they feel and let us know what t
hey want and how they want things done. We work with families
and other health care professionals to provide as good a servic
e as we can. What we do and how we carry out their care is thei
r choice. We do encourage and support to ensure that their voi
ces are heard and that they have choice and control over their

lives as best as possible. We send out a quality service user qu
estionnaire quarterly and families and citizens are able to comm
ent.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

We support individuals the best way that we can, looking for an
y changes within their health, behaviour, cognition etc. we work
closely with other health care professionals alongside families.

We as a company feel that we could offer more. However, we h
ave to work within the constraints of social services, but do our
best to offer a well rounded service.

The extent to which people feel safe and protected from abuse
and neglect.

We do our best to ensure that citizens feel safe and protected f
rom abuse and neglect. All our staff have DBS checks and refe
rences, induction training, safeguarding training. We carry out r
isk assessments and any change in behaviour or cuts, bruises
etc are documented and reported. We are a very small compan
y and our citizens see the same faces day in and out which hel
ps with continuity. Those with dementia - our uniforms are pink
so they remember the colour if not our faces or names.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

not outlined above'.

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is




Induction 0
Health & Safety 1
Equality, Diversity & Human Rights 1
Manual Handling 0
Safeguarding 1
Dementia 1
Positive Behaviour Management 0
Food Hygiene 1
Please outline any additional training undertaken covid
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of Agency/Bank staff

0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 0
Health & Safety 1
Equality, Diversity & Human Rights 1
Manual Handling 0
Safeguarding 1




Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

covid

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

No

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety




Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management

Food Hygiene

4
4
0
4

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

covid, infection control, our role our company, first
aid

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|lo|o| >

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other types of staff

Does your service structure include any additional
role types other than those already listed?

No




