Annual Return 2022/2023

Provider Information to be published

The following information relates to information CIW held about this provider and its associated services on the 31st March
2023.

This section has been completed for you. There are no actions to complete. This information displayed will be included in the
published Annual Return.

Provider name: Merthyr Tydfil County Borough Council Adults and Children's Serv
ices

The provider was registered on: 13/06/2019

The following lists the There are no imposed conditions associated to this provider

provider conditions:




The regulated services
delivered by this provider LSz
were: Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 29/06/2021
Responsible Individual(s) Angela Edevane
Manager(s) Claire Bartz
Maximum number of places 5
Service Conditions There are no conditions associated to this service
Ty Bargoed New ydd Residential Horre
Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 13/06/2019
Responsible Individual(s) Angela Edevane
Manager(s) Michael Palmer
Maximum number of places 32
Service Conditions There are no conditions associated to this service
Ty Gurnos New ydd Residential Homme
Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 13/06/2019
Responsible Individual(s) Angela Edevane
Manager(s) Claire Bartz
Maximum number of places 16
Service Conditions There are no conditions associated to this service
Initial Response Service Merthyr Tydfil County Borough Council
Service Type Domiciliary Support Service
Type of Care None
Approval Date 13/06/2019
Responsible Individual(s) Angela Edevane
Manager(s) Sian Rosser
Partnership Area Cwm Taf Morgannwg
Service Conditions There are no conditions associated to this service
Training and Workforce Hanning

Describe the arrangements in place during the last financial year
for identifying, planning and meeting the training needs of staff
employed by the service provider

Each individual member of staff has a training matrix which clearly
identifies mandatory and service Specific training which has been
undertaken and when any refresher training may be due.
individual or specific training needs will be identified based on an i
ndividuals needs and personal outcomes.

Specific staff training needs will be identified via supervision and a
ppraisal.

Training needs analysis meeting is held with the training and deve
lopment team to identify what training is required.




Describe the arrangements in place during the last financial year
for the recruitment and retention of staff employed by the service
provider

Staff recruitment is managed in collaboration with our Human Res

ources dept. Following vacant posts becoming available adverts w
ill be placed. Suitable candidates will be interviewed and subject t

o satisfactory checks successful candidates offered the post. The
re will be a period of induction.

Staff are supported via supervision, and team meetings, there is a
dditional support in place i.e. occupational health and counselling.
All staff are supported to develop their skills and knowledge.

Service Profile

Service Details

Name of Service

Initial Response Service Merthyr Tydfil County Borough Council

Telephone Number

01685351243

What is/are the main language(s) through which your service is
provided?

English Medium with some billingual elements

Other languages used in the provision of the service

Initial Response provides a Welsh language "Active offer"

Service Provision

People Supported
How many people in total did the service provide care and 265
support to during the last financial year?

Fees Charged
The minimum hourly rate payable during the last financial year? 18.03
The maximum hourly rate payable during the last financial year? | 30.07

Conplaints
What was the total number of formal complaints made during the |0
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 0
Number of complaints not upheld 0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

People are consulted around their service through the use of End
of Service questionnaires which are are provided to individuals at
the end of the service which can be up to 6 weeks. this informatio
n is then collated at the end of the year.

whilst services are being provided people are consulted on how th
eir service is delivered and are involved in the development of the
ir individual service delivery plan.

As the service is a short term service there is limited opportunity t
o undertake focus groups with individuals as the cohort of individu
als changes frequently.

Communicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS)

No




Treatment and Education of Autistic and related Communication- | No

handicapped CHildren (TEACCH)

Makaton No

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

At the commencement of service an initial service delivery plan
is put in place and as the service progresses this is revised in p
artnership with the individual. these discussions focus on maxim
ising the individuals independence. This ensures that they hav
e more choice and control over their lives.

Where required there is an option for the service to provide aid
s to assist them in being more independent, as staff are provid
ed with training by the Occupational Therapists in order to und
ertake this.

People are provided with choice over where and how their supp
ort is provided within their own home and this is included on he
service delivery plan to ensure that all staff are made aware of t
heir individual choices.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

The service is co-located with the District Nurse Team, Commu
nity Occupational Therapists and Adult Social Care. This enabl
es the staff to have meaningful discussions around how suppor
tis delivered to individuals including any health needs that the

person is assisted with.

The service also liaises with other services such as day service
s to support with the individuals wellbeing outcomes

The extent to which people feel safe and protected from abuse
and neglect.

There are clear links to the Multi-disciplinary safeguarding team
in Merthyr and all staff have received training around the prote
ction of vulnerable adults.

Staff and management are fully aware of the duty to report and
referral process to the MASH team.

As part of a Local Authority there are close links to the Regiona
| Safeguarding Board and information around Adult Reviews is
shared so that any learning can be incorporated into practice.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Tune | [



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

Ly~

Service Manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management

0
0
0
0

Food Hygiene

0

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Respiratory conditions

Well being

Identifying Risks and Hazards

Breast Cancer Awareness

Developing Emotional Growth

Sickness absence policy

Menopause awareness

Workshop on All Wales Induction Framework for So
cial Care Staff

Managers Managing Mental Health at work
Falls prevention

Good work Framework

Quality Assuring Health and Safety — Identifying Ris
ks and Hazards

Managing a Hybrid Team

Substance Mis-use

Registered Managers Forum

Regulation 126 Training

Access Care Planning

Developing a Health Organisation
Compassion practices

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)




I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

No

Other supervisory staff

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

No

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

20

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights 9
Manual Handling 18
Safeguarding 18
Dementia 17
Positive Behaviour Management 0
Food Hygiene 3




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

"Advocacy

Human Dev

Advocacy Human Dev Leg & Theories"
Arthritis Awareness

Assisted Eating (Older Persons)
Alcohol Awareness

Bariatric Awareness

Bereavement & Loss

Bladder and Bowel

Continence Management

COSHH

Depression

Diabetes Awareness

Emergency First Aid at Work

Epilepsy Awareness

Equalities Awareness Training

Falls Prevention

Fire Safety Awareness

Hate Crime Awareness

Huntington's Disease

Looking after someone with Multiple Sclerosis
Lymphedema

Meaningful Care Matters

Medication Administration for Domiciliary Workers i
n Cwm Taf

Medication E-Learning

Minor Aid training

Mindfulness

Mouth Care

Palliative Care

Personality Disorder

Person Centred Practice

Pressure Area Control

Pressure Ulcer

Principles & Practice of Palliative & End of Life Car
e

Promoting Continence

Provision of small aids and equipment
Stoma Care

Stroke Awareness

Sepsis Awareness

Substance Misuse - 1

Suicide First Aid

Towards an Understanding of Parkinson's Disease
Unconscious Bias

Understanding Brain Injury
Understanding Parkinson's Disease

I Contractual Arrangements

No. of permanent staff 20
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 0
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 20
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification to 18
be registered with Social Care Wales as a social

care worker

No. of staff working towards the 2

required/recommended qualification

Cther types of staff




Does your service structure include any additional | No
role types other than those already listed?
Service Profile
Service Details
Name of Service Llysfaen
Telephone Number 01685725054

What is/are the main language(s) through which your service is
provided?

English Medium with some billingual elements

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year?

2228.92

The maximum weekly fee payable during the last financial year?

2228.92

Conrplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Resident meetings, Individual consultations and reviews. Professi
onals meetings, Family/representative discussions. Introductory vi
sits for individuals new to short breaks service.

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

Nl |Oo]| o

How many dining rooms at the service?

1

Provide details of any outside space to which the residents have
access

Small patio at the rear (outside dining room).
Front patio area (in front of kitchen)
Larger patio area around the back of the building

Provide details of any other facilities to which the residents have
access

All have access to outdoor community projects through their identi
fied daily plans.




Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes
Treatment and Education of Autistic and related Communication- | No
handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) Yes

Other Yes

List 'Other' forms of non-verbal communication used Now and Next

Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Resident meetings are taking place within the service where the
voices of individuals are heard. People are being actively involv
ed in planning activities they enjoy.

Staff work with individuals to develop likes and dislikes. Good d
ay and bad day.

Key workers undertake reviews with individual living in and acce
ssing the service with a focus on outcomes and goals.
Individuals and their representatives are involved in the develo
pment and review of the individuals personal plan.

We are in the process of developing an improved questionnaire
for individuals which will be person centred and support their vi
ews and opinions.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Individual activities are planned which are chosen by and with i
ndividuals. They are person centred and focus on the likes and
dislikes of individuals. Varied activities take place throughout th
e course of the week and at various times throughout the day b
oth within the home and out in the local and wider community. |
ndividuals are supported to attend any appointments which the
y may have. i.e. GP, dentist, optician, hairdressers. Individuals
are encouraged and supported to maintain and develop friends
hips and family contacts.

The extent to which people feel safe and protected from abuse
and neglect.

» The work within the home is supported by the Mash safeguard
ing Hub, there is clear evidence where the management team h
ave been proactive in recording and implementing safeguardin

g procedures and following through with advice and guidance o
f the safeguarding officers.

Work has been undertaken to ensure clear recording and repo
rting mechanisms within the home.

All staff undertake regular safeguarding training and refresher.

All staff are encouraged to utilise the safeguarding app which p
rovides clear guidance on safeguarding matters.

Residents and their representatives are listened to where they

have concerns.

All care staff are expected to register with Social Care Wales.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Individuals are supported to identify and achieve personal outc
omes. Individuals have a person centred outcome focussed per
sonal plan. These are reviewed at a minimum of 3 monthly. As
part of the review with the individual there will be discussion wh
ere personal outcomes have been achieved, what they would li
ke to focus on next. Where they haven't been achieved this will
be documented and discussion with individual about how we ca
n support these.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at | 21

31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 1
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken Any training specifically required by any individual
pertinent to this role which is not outlined above. accessing the service according to their assessme
nt and care and support plan.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff




I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

1

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

QCEF level 4 in Management

ILM level 3 Stepping into Management

Any training specifically required by any individual
accessing the service according to their assessme
nt and care and support plan.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff




I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification to 0
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this No
type?

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this Yes

type?

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

17

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 0
Health & Safety 0
Equality, Diversity & Human Rights 0
Infection, prevention & control 0
Manual Handling 17
Safeguarding 17
Medicine management 0




Dementia 0
Positive Behaviour Management 16
Food Hygiene 0

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Any training which is specifically identified for an in
dividual through their assessment or care and supp
ort plan.

I Contractual Arrangements

No. of permanent staff 17
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 1
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 3
No. of part-time staff (17-34 hours per week) 14
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

2x staff - 7am - 9am

3 x staff 7am - 10.30am
2 x staff 10am - 3pm

2x staff 9am - 4pm

2x staff 4pm - 10pm

3 x staff 3pm - 10pm

2 x staff 10pm - 7am

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

17

No. of staff working towards the
required/recommended qualification

Domestic staff

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety




Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

o|lo|o| o

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification

No. of staff working toward required/recommended
qualification

Catering staff

Does your service structure include roles of this
type?

No

Cther types of staff

Does your service structure include any additional
role types other than those already listed?

Yes

List the role title(s) and a brief description of the
role responsibilities.

One clerical assistant. To support with clerical dutie
s, ordering of goods, reporting faults throughout th
e home.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights




Infection, prevention & control 0

Manual Handling 1

Safeguarding 1

Medicine management

Dementia

Positive Behaviour Management

o|lo|o| o

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of Agency/Bank staff

0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 1

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification 0
No. of staff working toward required/recommended |0
qualification
Service Profile
Service Details
Name of Service Ty Bargoed Newydd Residential Home
Telephone Number 01685725064
What is/are the main language(s) through which your service is | Welsh Medium and English Medium
provided?
Other languages used in the provision of the service English and Welsh
Service Provision
People Supported
How many people in total did the service provide care and 31

support to during the last financial year?

Fees Charged



The minimum weekly fee payable during the last financial year? 832.54
The maximum weekly fee payable during the last financial year? |832.54
Conplaints

What was the total number of formal complaints made during the |1

last financial year?

Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 0
Number of complaints not upheld 1

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Resident meetings, Individual consultations and reviews. Professi
onals meetings, Family liaison.

Service Environment

How many bedrooms at the service are single rooms? 32
How many bedrooms at the service are shared rooms? 0
How many of the bedrooms have en-suite facilities? 32
How many bathrooms have assisted bathing facilities? 2
How many communal lounges at the service? 3
How many dining rooms at the service? 3

Provide details of any outside space to which the residents have
access

There are three patio areas, with a walkway through each, one is

being prepared for a greenhouse facility where residents can hav
e access to outside gardening activities with a group from Cyfarthf
a greenhouse providing activities to the residents with support fro
m staff.

Provide details of any other facilities to which the residents have
access

Three lounges and a dining room are available to all residents.
There is a tea room, a hair salon and a smoking room.
One bedroom is used as a facility for short breaks.

Commrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No

Treatment and Education of Autistic and related Communication-

handicapped CHildren (TEACCH)

Makaton No

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Resident meetings are taking place within the service where the
voices of all individuals are heard, there is clear evidence wher
e direction of the service are being led by those that utilise the
service. People are being actively engaged and involved in the
decision making of their environment, activities and daily planni
ng i.e. meals.

There is also work being conducted to focus further support ar
ound keyworker sessions where the voice of individuals will be
heard and acted upon on a more personal basis.

Individuals and their representatives are involved in the develo
pment of the individuals personal plan and participate in identif
ying personal outcomes and a regular review of these.

We are in the process of developing an improved questionnaire
for individuals which will be person centred and support their vi
ews and opinions.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Through resident meetings and individual consultation activities
are planned which are chosen by and with individuals. They are
person centred and focus on the likes and dislikes of individual

s. Varied activities take place throughout the course of the wee
k and at various times throughout the day. The home has an ac
tivities co-ordinator who encourages and supports participation

in activities along with care staff.

Additional activities with an integrated approach through utilisati
on of a learning disability co venture where activities from the lo
cal greenhouse project run by Merthyr day services come into t
he home to provide outside activities such as growing vegetabl

es and planting flowers alongside residents within the home.

The extent to which people feel safe and protected from abuse
and neglect.

The work within the home is supported by the Mash safeguardi
ng Hub, there is clear evidence where the management team h
ave been proactive in recording and implementing safeguardin
g procedures and following through with advice and guidance o
f the safeguarding officers.

Work has been undertaken to ensure clear recording and repo
rting mechanisms within the home.

All staff undertake regular safeguarding training and refresher.
All staff are encouraged to utilise the safeguarding app which p
rovides clear guidance on safeguarding matters.

Residents and their representatives are listened to where they
have concerns.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The home is very proactive in identifying opportunities to reach
individual personal outcomes. We have standardised recording
formats and implemented person centred personal plans with a
n emphasis on an individuals personal outcomes in each area
of their life. Focusing on what is important to and for the individ
ual. These are reviewed at a minimum of 3 monthly. As part of t
he review with the individual there will be discussion where pers
onal outcomes have been achieved, what they would like to foc
us on next. Where they haven't been achieved this will be docu
mented and discussion with individual about how we can suppo
rt these.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

40

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type ‘ ‘ Service Manager




Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Manager new to post December 2022 - will underta
ke training over the new financial year.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

No




Other supervisory staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 2

No. of posts vacant 2

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of Agency/Bank staff

2
0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 2

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 2
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Nursing care staff

Does your service structure include roles of this No
type?




Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this Yes

type?

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene
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Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 2
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

1 staff - 6am - 2.30pm
1 staff - 2pm - 10.30pm




I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

27

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 27
Health & Safety 27
Equality, Diversity & Human Rights 27
Infection, prevention & control 27
Manual Handling 27
Safeguarding 27
Medicine management 24
Dementia 27
Positive Behaviour Management 0
Food Hygiene 27
Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 27
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 0
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 27
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff




Set out the typical shift patterns of staff employed | 5.5 staff - 6amto 2.30pm

at the service in this role type. You should also 4.5 staff - 2.30pm - 10.30pm
include the average number of staff working in 4 staff - 10pm - 6am
each shift.

I Staff Qualifications

No. of staff who have the required qualification to 23
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 4
required/recommended qualification

Dorrestic staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 3

No. of posts vacant 1

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 3

No. of part-time staff (16 hours or under per week) |0




I Staff Qualifications

No. of staff who have the required qualification 3
No. of staff working toward required/recommended |0
qualification

Catering staff

Does your service structure include roles of this Yes

type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene
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Please outline any additional training undertaken
pertinent to this role which is not outlined above.

staff have training in food hygiene and nutrition

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

oO|oo|Oo|O|Ww

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |1
I Staff Qualifications

No. of staff who have the required qualification 3




No. of staff working toward required/recommended |0
qualification

Cther types of staff

Does your service structure include any additional | Yes

role types other than those already listed?

List the role title(s) and a brief description of the
role responsibilities.

One caretaker - to oversee the maintenance and h
ome compliance with health and safety and fire saf
ety within the home.

One clerical assistant. To support with clerical dutie
s, ordering of goods, reporting faults throughout th
e home.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

0
0
0
0

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

fire safety training
compliance of water and legionella at the home

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 2
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 1
No. of staff working toward required/recommended |0

qualification




Service Profile

Service Details

Name of Service

Ty Gurnos Newydd Residential Home

Telephone Number

01685725059

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year?

832.54

The maximum weekly fee payable during the last financial year?

832.54

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Resident meetings, Individual consultations and reviews. Professi
onals meetings, Family/representative discussions.

Service Environment

How many bedrooms at the service are single rooms? 16
How many bedrooms at the service are shared rooms? 0
How many of the bedrooms have en-suite facilities? 16
How many bathrooms have assisted bathing facilities? 16
How many communal lounges at the service? 2
How many dining rooms at the service? 1

Provide details of any outside space to which the residents have
access

Patio and garden area at the back of the property.

Provide details of any other facilities to which the residents have
access

Hair Salon and visiting hairdresser.

Local and wider community visits.

Currently developing a "Bar Area" within our community room whic
h will be available for residents, families and friends.

Smoking room.

Cormmunicating with people w ho use the service




I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No

Treatment and Education of Autistic and related Communication-

handicapped CHildren (TEACCH)

Makaton No

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Resident meetings are taking place within the service where the
voices of all individuals are heard, there is clear evidence wher
e direction of the service are being led by those that utilise the
service. People are being actively engaged and involved in the
decision making of their environment, activities and daily planni
ng i.e. meals.

There is also work being conducted to focus further support ar
ound keyworker sessions where the voice of individuals will be
heard and acted upon on a more personal basis.

Individuals and their representatives are involved in the develo
pment of the individuals personal plan and participate in identif
ying personal outcomes and a regular review of these.

We are in the process of developing an improved questionnaire
for individuals which will be person centred and support their vi
ews and opinions.

There have been significant refurbishments to the home and fu
rnishings. Residents were supported to choose how they would
like their home to look and involved in purchasing items to enco
urage a homely environment.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Through resident meetings and individual consultation activities
are planned which are chosen by and with individuals. They are
person centred and focus on the likes and dislikes of individual
s. Varied activities take place throughout the course of the wee
k and at various times throughout the day. The home has an ac
tivities co-ordinator who encourages and supports participation
in activities along with care staff. We have good links with local
GP and district nursing team, who provide support within the ho
me for appointments and visits. We have visits within the home
from local chiropodist and optician. Where required individuals
will be supported to access hospital or health appointments aw
ay from the home. Individuals are encouraged and supported t
o maintain and develop friendships and family contacts.
Additional activities with an integrated approach through utilisati
on of a learning disability co venture where activities from the lo
cal greenhouse project run by Merthyr day services come into t
he home to provide outside activities such as growing vegetabl
es and planting flowers alongside residents within the home.

The extent to which people feel safe and protected from abuse
and neglect.

The work within the home is supported by the Mash safeguardi
ng Hub, there is clear evidence where the management team h
ave been proactive in recording and implementing safeguardin
g procedures and following through with advice and guidance o
f the safeguarding officers.

Work has been undertaken to ensure clear recording and repo
rting mechanisms within the home.

All staff undertake regular safeguarding training and refresher.
All staff are encouraged to utilise the safeguarding app which p
rovides clear guidance on safeguarding matters.

Residents and their representatives are listened to where they
have concerns.

All staff are expected to register with Social Care Wales.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The home is very proactive in identifying opportunities to reach
individual personal outcomes. We have standardised recording
formats and implemented person centred personal plans with a
n emphasis on an individuals personal outcomes in each area
of their life. Focusing on what is important to and for the individ
ual. These are reviewed at a minimum of 3 monthly. As part of t
he review with the individual there will be discussion where pers
onal outcomes have been achieved, what they would like to foc
us on next. Where they haven't been achieved this will be docu
mented and discussion with individual about how we can suppo
rt these.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at

31 March)

30

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

not outlined above'.

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

All relevant training to support and meet the needs
of individuals residing at the home

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding 1
Medicine management 0
Dementia 1
Positive Behaviour Management 0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

All relevant training to support and meet the needs
of individuals residing at the home.




I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Cther supervisory staff

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

=N NN N RN

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

All relevant training to support and meet the needs
of individuals residing at the home.

I Contractual Arrangements




No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 4

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 4
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this Yes
type?

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post 4

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

All relevant training to support and meet the needs
of individuals residing at the home.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 4
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

1 staff 6am - 2.30pm
1 staff 2pm - 10.30pm

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

19

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 0
Health & Safety 0
Equality, Diversity & Human Rights 0
Infection, prevention & control 0
Manual Handling 5
Safeguarding 11
Medicine management 19
Dementia 0




Positive Behaviour Management

0

Food Hygiene

0

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

All relevant training to support and meet the needs
of individuals residing at the home.

I Contractual Arrangements

No. of permanent staff 19
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 4
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 19
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

3 staff 6am - 2.30pm
3 staff 2pm - 10.30pm
2 staff 10pm - 6.30am

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

19

No. of staff working towards the
required/recommended qualification

Domrestic staff

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding
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Medicine management

Dementia

Positive Behaviour Management

Food Hygiene
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Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|j|o|]o|o|wv

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 5
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 5
No. of staff working toward required/recommended |0
qualification

Catering staff

Does your service structure include roles of this Yes

type?

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff
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I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 3
No. of staff working toward required/recommended |0
qualification

Cther types of staff

Does your service structure include any additional | Yes

role types other than those already listed?

List the role title(s) and a brief description of the
role responsibilities.

One caretaker - to oversee the maintenance and h
ome compliance with health and safety and fire saf
ety within the home.

One clerical assistant. To support with clerical dutie
s, ordering of goods, reporting faults throughout th
e home.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

olo|lo|lo|o|o|o|Oo|O ]| O

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

fire safety training
compliance of water and legionella at the home




I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|lo|lofN

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 2

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification 2

No. of staff working toward required/recommended |0
qualification




