Provider Information to be published

Annual Return 2022/2023

2023.

published Annual Return.

The following information relates to information CIW held about this provider and its associated services on the 31st March

This section has been completed for you. There are no actions to complete. This information displayed will be included in the

Provider name:

Northcote Developments Ltd

The provider was registered on:

23/11/2018

The following lists the There are no imposed conditions associated to this provider

provider conditions:

ggﬁvggglig,efhisse;ﬁz or Orchard House Residential Care Home

were: Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 23/11/2018
Responsible Individual(s) Hugh Gibson
Manager(s)
Maximum number of places 40
Service Conditions There are no conditions associated to this service

Training and Workforce Fanning

Describe the arrangements in place during the last financial year
for identifying, planning and meeting the training needs of staff
employed by the service provider

Staff training matrix maintained and reviewed monthly by the Rl an
d Management team. Regular training carried out by Mind Consult
ing, F.A.S.T., ABL Training, In house Manual Handling training, V

alerie Markwick Training Associates, NVQ Qualifications undertak

en by ITEC Skills

Describe the arrangements in place during the last financial year
for the recruitment and retention of staff employed by the service
provider

Low staff turnover (approx 5%), recruitment undertaken using wor
d of mouth or via the Indeed website. Staff retention by paying sta
ff well, above Real Wage, and winter bonus of £600 paid to staff t
o support with increased energy bills.

Service Profile

Service Details

Name of Service

Orchard House Residential Care Home

Telephone Number

01446720876

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Welsh

Service Provision




People Supported

How many people in total did the service provide care and
support to during the last financial year?

57

Fees Charged

The minimum weekly fee payable during the last financial year?

732

The maximum weekly fee payable during the last financial year?

870

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Feedback surveys sent to residents, families of residents and visit
ing professionals. Informal face to face conversations with residen
ts and their families, key worker system in place for carers to deve
lop closer relationships with residents

Service Environment

How many bedrooms at the service are single rooms?

37

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

3
8
6
4
2

Provide details of any outside space to which the residents have
access

Our large and beautiful garden, the back door is only locked at ni
ght time. Residents are welcome to and encouraged to use the ga
rden frequently

Provide details of any other facilities to which the residents have
access

Conservatory

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | No

handicapped CHildren (TEACCH)

Makaton No

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

We are fortunate to have a good team of staff with very low lev
els of staff turnover. This allows us to build strong relationships
with our residents. This is boosted by our 'Keyworker' system, w
here each carer is responsible for a small number of residents
and can get to know them better. Our motto is that "Our residen
ts don't live in our workplace, we work in their home". We talk to
our residents about how they want to live their life, what 'normal
" looks like for them. We ask them how they would like us to sup
port them. If a resident is unable to have this conversation for t
hemselves then we will discuss it with their family or another ap
propriate person if no family is present. The best way to 'hear’
what our residents want is informally just by being with them ev
eryday, however, we also hold formal feedback opportunities at
least every 6 months. The most recent of which received 22 res
ponses, all of which stated that they were either 'Very Satisfied'
or 'Satisfied' with The Standard of care Given,The Atmosphere
in the Home, The Friendliness of Staff and the Availability of Ma
nagement.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

We take great pride in our responsibility towards the health of o
ur residents, who we find are coming to the Care Home with mo
re complex health needs than ever before. We take responsibili
ty for liaising with GPs, District Nurses, Specialist Nurses, Hospit
als etc on behalf of our residents and will help them get to outp

atient appointments in their families are unable to. The employs
a Senior Carer as a person with responsibility for the Well Bein

g of our residents. This role involves organising 'Group' activitie
s, such dance classes, music concerts, bus trips, trips to the loc
al parks, such as Porthceri, The Knapp or Barry Island, quizzes
and bingo. It also involves understanding 'individual' well being,
such as whether or not someone enjoys a daily newspaper, a gl
ass of sherry or baileys in the evening etc. We support our resi

dents to go out into the community if that is what they want, me

eting friends in a local coffee shop or at church.

The extent to which people feel safe and protected from abuse
and neglect.

Residents can feel safe and looked after in Orchard House. Ou
r carers all receive training in Safeguarding of Vulnerable Adult
s and so are aware of the different forms that abuse can take,
what to look out for, their responsibilities towards the safeguard
ing of our residents and what to do if they are concerned about
a resident's safety. We have had 1 instance of raising a Safegu
arding concern in the last 6 months, which we raised ourselves.
The Vale's safeguarding team felt that there was no need for th
em to open a case and that we were taking all appropriate mea
sures.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Prior to someone coming to live in our Care Home we undertak

e a process to get to know as much about them as possible. Th
is usually involves a Social Worker assessment, conversations

with the person and their family and a day visit to Orchard Hous
e too. This helps us to ensure that Orchard House is an approp
riate place for the resident to live. Our skill is being able to sup

port those with complex health needs such as dementia or phys
ical frailty as well as those who are still relatively independent a
nd want to remain active in the community. Ultimately, we are tr

ying our best to create a 'Home' for our residents where they ca
n be supported to live the life they want and do the things they

want as much as possible.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

24




The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

1

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

NVQ Level 5 Leadership & Management ongoing,
Effective Communication Training, First Aid

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification to 0

be registered with Social Care Wales as a Service
Manager




No. of staff working toward required/recommended | 1
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this No
type?

Other supervisory staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 0

No. of posts vacant 1

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 0
Dementia 1
Positive Behaviour Management 0
Food Hygiene 0
Please outline any additional training undertaken Microsoft Office Training
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|l|o|o|o| O

No. of Non-guaranteed hours contract (zero hours)
staff

I Staff Qualifications

No. of staff who have the required qualification to 0
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Nursing care staff




Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

-

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

©O|lo|loo|lO|O©W|OW|WO]|©O]|]©

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

NVQ Level 3 Health & Social Care, Effective Comm
unication, Diabetes Awareness

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|lo|oOo|©

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 6
No. of part-time staff (17-34 hours per week) 3
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff




Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

Morning Shift 7/8am-3pm (3 senior care staff)
Afternoon Shift 3pm-9pm (2 senior care staff)
Night Shift 9pm - 8am (1 Senior care staff)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

13

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 2

Health & Safety 13
Equality, Diversity & Human Rights 13
Infection, prevention & control 13
Manual Handling 13
Safeguarding 13
Medicine management 3

Dementia 13
Positive Behaviour Management 13
Food Hygiene 7

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Mental Capacity & DOLS, First Aid, Person Centred
Care, Diabetes, Effective Communication

I Contractual Arrangements

No. of permanent staff 13
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 0
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 9
No. of part-time staff (17-34 hours per week) 4
No. of part-time staff (16 hours or under per week) |0




I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed Morning 7/8am-3pm (4 care staff)

at the service in this role type. You should also Afternoon 3pm-9pm (3 care staff)
include the average number of staff working in Night 9pm-8am (2 care staff)
each shift.

I Staff Qualifications

No. of staff who have the required qualification to 13
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Domrestic staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 5

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 5
Safeguarding 0
Medicine management 0
Dementia 1
Positive Behaviour Management 0
Food Hygiene 0

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|lo|o | O

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0




No. of part-time staff (17-34 hours per week) 3

No. of part-time staff (16 hours or under per week) |2

I Staff Qualifications

No. of staff who have the required qualification 0
No. of staff working toward required/recommended |0
qualification

Catering staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 3

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Wlo|lo|o|OoO|lW|lW|O|O]|O

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|lo|Oo|Ww

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 1

No. of part-time staff (16 hours or under per week) |1

I Staff Qualifications




No. of staff who have the required qualification 3
No. of staff working toward required/recommended |0
qualification

Other types of staff

Does your service structure include any additional | Yes

role types other than those already listed?

List the role title(s) and a brief description of the
role responsibilities.

Handyman, to keep the internal and external parts
of the care home maintained to a high standard

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

o|lo|o| o

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

0
0
0
0
0

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Legionella Risk Management

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 0
No. of staff working toward required/recommended |0

qualification




