Annual Return 2022/2023

Provider Information to be published

The following information relates to information CIW held about this provider and its associated services on the 31st March
2023.

This section has been completed for you. There are no actions to complete. This information displayed will be included in the
published Annual Return.

Provider name: PARKCARE HOMES LIMITED
The provider was registered on: 10/07/2019
The following lists the There are no imposed conditions associated to this provider

provider conditions:




deivered by his provider || P1EWem

were: Service Type Care Home Service
Type of Care Adults With Nursing
Approval Date 10/07/2019
Responsible Individual(s) Christine Keyse
Manager(s) Emma Lloyd
Maximum number of places 59
Service Conditions There are no conditions associated to this service
St Marks Court
Service Type Care Home Service
Type of Care Adults With Nursing
Approval Date 10/07/2019
Responsible Individual(s) Christine Keyse
Manager(s) Diana Tyrrell
Maximum number of places 38
Service Conditions There are no conditions associated to this service
The Beeches
Service Type Care Home Service
Type of Care Adults With Nursing
Approval Date 10/07/2019
Responsible Individual(s) Christine Keyse
Manager(s) Tracey Frowen
Maximum number of places 46
Service Conditions There are no conditions associated to this service
The Willow's Mountain Ash
Service Type Care Home Service
Type of Care Adults With Nursing
Approval Date 10/07/2019
Responsible Individual(s) Christine Keyse
Manager(s)
Maximum number of places 46
Service Conditions There are no conditions associated to this service

Training and Workforce Fanning

Describe the arrangements in place during the last financial year
for identifying, planning and meeting the training needs of staff
employed by the service provider

Robust training programme in place for all employees which is mo
nitored weekly - this provides face to face training and also E lear
ning modules. all training is in line with mandatory requirements a
nd in addition we provide bespoke training to support the staff wit
h the diagnosis of the people we support and their needs - a traini
ng needs analysis is completed and reviewed and monitored, eac
h staff member has an independent training record and also acce
ss to CPD applications.

Describe the arrangements in place during the last financial year
for the recruitment and retention of staff employed by the service
provider

recruitment and retention is a key area of continued focus - we ha
ve reviewed our pay strategy and we pay the RLW pay rates not t
he NLW, in addition we have reviewed our benefits portal and pac
kages through engagement with staff to ensure that we offer effec
tive benefits - in addition we conduct an annual staff survey and q
uarterly Your say forums to listen to our staff and provide evidenc
e of "you said we did"




Service Profile

Service Details

Name of Service

Parc Wern

Telephone Number

01269594279

What is/are the main language(s) through which your service is

English Medium

provided?
Other languages used in the provision of the service none
Service Provision
People Supported
How many people in total did the service provide care and 61
support to during the last financial year?
Fees Charged
The minimum weekly fee payable during the last financial year? 850.00
The maximum weekly fee payable during the last financial year? |955.28
Conplaints
What was the total number of formal complaints made during the |1
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 1
Number of complaints not upheld 0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

as part of our continued engagement, resident 1-1 meetings have
taken place either as a group or individually, quarterly care plan r
eviews have been rolled out and this supports meeting with family
members, professionals or advocates to discuss the service and ¢
are delivery to their loved one, relative meetings have been indivi

dual and our continued improvement is to re- engage to hold quar
terly relative meetings to discuss the operation of the services, in

addition satisfaction surveys have been completed yearly with resi
dents, relatives and employees to collate key detail for our 2023 o
bjective plan to continue to improve communication.

Service Environment

How many bedrooms at the service are single rooms?

58

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

0
0
2
3
1

Provide details of any outside space to which the residents have
access

The service has a central courtyard and garden area which is cen
tral to all 3 units with access from each unit, this is configured with
raised beds and plants and seating areas.

the rear of the property have a level grassed area which is enclos
ed and to the front of the property there is a small patio area.




Provide details of any other facilities to which the residents have
access

The service provides access to a hair salon, dedicated activity ro
om for 1-1 activities and a large dining and lounge space which is
often used for concerts or music therapy. each unit has a smaller
lounge which can be accessed and a quiet lounge is also availabl
e.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | No

handicapped CHildren (TEACCH)

Makaton No

British Sign Language (BSL) No

Other No
Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

At Parc wern we are passionate about ensuring that the reside

nts voices are heard - we promote resident of the day and also

individual residents meetings and group meetings, our resident
s voice their preference's and we work to organise specific requ
ests - for example concerts, birthdays, outings and also room d
ecorations.

we also complete a yearly satisfaction survey and gather thoug
hts from relatives and professionals.

quarterly care plan reviews are completed to work alongside th

e resident, family and professionals to review needs and wishes

an area we are further developing is our documentation, we are
moving to electronic records and this will enable our residents t
o have input in their day.

person centred care planning promotes us to have input on pe
oples preferred method of communication so we can cater for t
heir needs.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

As a nursing service we have a suite of governance processes
which we use to support our processes and also ensure that we
monitor compliance in all areas.

health needs trackers are completed and every resident is regi
stered with a GP on admission, we work with the health professi
onals to ensure we report and log any queries to support the re
sident.

health professionals visit regularly and check documentation.
our nursing staff are trained to support needs and specifically t
0 also support dementia - we have good systems in place to mo
nitor medication management and staff are trained in advanced
medication training.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel safe and protected from abuse
and neglect.

Safeguarding is a key area the service ensures is implemented
- we have a robust safeguarding policy and easy read docume

ntation for the people we support, we ensure all staff are traine

d in an e learning module and also face to face training on safe
guarding adults and children, - the site training compliance is at
90%

we encourage an open transparent safe workplace and home f
or the people we support.

annual safeguarding audits are conducted and the Operations

Director reviews safeguarding at every visit.

The manager is the site safeguarding lead and we have a desi

gnated safeguarding lead above her and also for the organisati
on, safeguarding supervision is completed and evidenced.

the people we support are asked about safety and encouraged
to report any concerns which are raised with external authoritie

s in line with policy.

medication is managed well and all nurses are trained to admini
ster medication to support and protect the people we support wi
th a boots enhanced training module.

out of hours regular checks are conducted to ensure that the s
ervice is safe and we complete various additional training modu
les with staff to support their knowledge and understanding.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The service provides a safe and secure environment in which r
egular checks are conducted to ensure that the site is complian
t with H&S and fire regulations.

annual checks are conducted by external contractors and week
ly and monthly checks are conducted by the maintenance pers
on whom supports the site.

Quality walk arounds are conducted weekly which review the en
vironment and also review if any needs have changed.
individuals and their families will choose their bedrooms

parc wern is a home from home and we pride ourselves in provi
ding a bespoke environment with good garden access that mee
ts the needs of people and enhances their lives, we have conti

nuity of staffing and staff are passionate about the people we s
upport.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

49

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post




No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Induction process completed and full mandatory tra
ining completed included positive behaviour suppor
t, systems training and creative minds

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

0
0
0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

current deputy is newly appointed and undergoing
a robust induction

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

No

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

Yes




stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

11

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 1

Health & Safety 11
Equality, Diversity & Human Rights 11
Infection, prevention & control 1
Manual Handling 8

Safeguarding 11
Medicine management 11
Dementia 11
Positive Behaviour Management 0

Food Hygiene 11

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

each nurse has a bespoke individualised training r
ecord which we can provide a copy to you upon req
uest

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 6
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

6.45am - 7pm
6.45pm - 7am
3 nurse per shift

Senior social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.




I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

O|lwW|lOoO|lW|(WwW|Ww|w|w]|o

Food Hygiene

w

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Each employee has an individualised training recor
d in place which can be provided at any request.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

oO|OO|OO|OC | W

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 3
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed | 7am-7pm
at the service in this role type. You should also
include the average number of staff working in
each shift.
I Staff Qualifications
No. of staff who have the required qualification to 3
be registered with Social Care Wales as a social
care worker
No. of staff working towards the 0
required/recommended qualification
Other social care workers providing direct care
Does your service structure include roles of this Yes

type?




Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

Filled and vacant posts

No.

of staff in post

20

No.

of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 4

Health & Safety 20
Equality, Diversity & Human Rights 20
Infection, prevention & control 20
Manual Handling 15
Safeguarding 20
Medicine management 0

Dementia 16
Positive Behaviour Management 0

Food Hygiene 20

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

All training is in line with route by role
individual training reports can be pulled to evidenc
e training completed

Contractual Arrangements

No. of permanent staff 20
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 0
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 14
No. of part-time staff (17-34 hours per week) 6
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

7am - 7pm and 7pm until 7am
total HCA's are spilt between 3 units based on nee
ds within the unit

Staff Qualifications

No. of staff who have the required qualification to 20
be registered with Social Care Wales as a social

care worker

No. of staff working towards the 0

required/recommended qualification

Domrestic staff




Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 7

No. of posts vacant 2

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

o|lo|lo|~N|~N|~N|~N[~]|~

Positive Behaviour Management

Food Hygiene 7

Please outline any additional training undertaken Individual training records are in place for each em
pertinent to this role which is not outlined above. ployee and can be provided.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

oOfN|[O|O| O

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2

No. of part-time staff (17-34 hours per week) 3

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification 7
No. of staff working toward required/recommended |0
qualification

Catering staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.




I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

AlO|O|O| BB |O

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Each member of staff has an individual training rec
ords and have completed dysphagia training

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|o|o|O| >

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 4
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 4
No. of staff working toward required/recommended |0
qualification

Other types of staff

Does your service structure include any additional | Yes

role types other than those already listed?

List the role title(s) and a brief description of the
role responsibilities.

Maintenance Operative - x1
Administrator - x 1
Activity Co-ordinator - x 2

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

AlO|OCO|O ||| IN

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

each employee has an individual training record wh
ich can be shared

Contractual Arrangements

No.

of permanent staff

No

. of Fixed term contracted staff

No.

of volunteers

No.

of Agency/Bank staff

No.
staff

of Non-guaranteed hours contract (zero hours)

o|o|o|Oo| s

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 4
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications
No. of staff who have the required qualification 4
No. of staff working toward required/recommended |0
qualification
Service Profile
Service Details
Name of Service St Marks Court
Telephone Number 01792644445

provided?

What is/are the main language(s) through which your service is

English Medium

Other languages used in the provision of the service none




Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

53

Fees Charged

The minimum weekly fee payable during the last financial year?

722.00

The maximum weekly fee payable during the last financial year?

1200.00

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
3
1

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Resident meetings are conducted monthly and also individually b
ased on need, in addition we complete weekly resident quality wal
k arounds to gather detail and also plan actions and feedback. ye
arly satisfaction surveys are completed with residents, relatives a
nd staff and actions are carried in to our live governance plans to
ensure we have acted and fed back "you said we did"

Service Environment

How many bedrooms at the service are single rooms? 38
How many bedrooms at the service are shared rooms? 0
How many of the bedrooms have en-suite facilities? 38
How many bathrooms have assisted bathing facilities? 4
How many communal lounges at the service? 2
How many dining rooms at the service? 2

Provide details of any outside space to which the residents have
access

On the middle floor to the service residents have access direct fro
m the conservatory to an enclosed garden area which has been p
ersonalised to support our residents, this includes a garden area,
plants and also patio area

Provide details of any other facilities to which the residents have
access

residents have access to the ground floor of the property which in
cludes a hair salon and activity space that can be fully accessed.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No
Treatment and Education of Autistic and related Communication- | No
handicapped CHildren (TEACCH)

Makaton Yes
British Sign Language (BSL) Yes
Other No

Staterrent of Conpliance




within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

We operate a person centred care support planning approach
at the service and are currently implementing electronic record
s to enhance this area.

Each person has a person centred care plan which is devised f
rom assessment to identify their needs and also choices in line
with family and the person where possible.

we complete resident of the day and also 1-1 resident meetings
to engage and listen to choice, residents are offered choice in
all aspects of their care, with food, clothing and activities.
Yearly satisfaction surveys are conducted also and these feed i
nto our quality governance plans.

working with families and professionals is paramount and ensuri
ng the information we hold on file is accurate and up to date, cr
eative minds training has supported our staff to understand ne
eds and continuity of staff has aided knowledge.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

The service is 24 hour supported by qualified nurses, whom en
sure all residents are registered with a GP and that annual heal
th checks are conducted, we also have a health needs tracker

and utilise quality walk arounds to evidence needs and any cha
nges through daily flash meetings and updates.

ensuring our staff are trained in any changes to need is key an
d we have prioritised specific training in the last 12 months

The extent to which people feel safe and protected from abuse
and neglect.

Any safeguarding concerns are reported effectively and safegu
arding issues are responded to in line with our procedures.

We have a robust safeguarding policy and a safeguarding lead
at site, we follow the local safeguarding policy and work in partn
ership with the safeguarding teams.

all staff receive e learning training and also face to face training
and safeguarding is a key agenda item in all meetings.

we have adapted our documentation to make this easy read for
the people we support so they can access and report concerns
, and we encourage feedback from families and visiting professi
onals.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

St Marks is a bespoke nursing service which provides 24 hour s
pecialist care to the people we support, we utilise external orga

nisations and build partnership working to enhance our service.
we have developed an additional dining space for the well bein

g of our residents and are focusing on external activities and al

so bringing more activities back into the service.

We pride ourselves on continuity of care and looking after our r
esidents to live a safe and well cared for life.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

26.88



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

additional training completed has been service spe
cific which includes pressure relief, advanced medi
cation, end of life, dysphagia, dementia awareness,

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager




No. of staff working toward required/recommended |0
qualification to be registered with Social Care

Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes

type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

full induction covering all mandatory and specialist t
raining linked to the service type, including leaders
hip and development, systems training and face to

face EFAW training

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification to 0

be registered with Social Care Wales as a Service
Manager




No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

-

Other supervisory staff

Does your service structure include roles of this
type?

No

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

N|lo|N|N|N|N|N|N|N|N

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

All nurses have received a robust training schedule
to support their role, this includes creative minds tr
aining, palliative care, end of life, advanced medica
tion training, supervising staff, face to face people
handling, positive culture awareness and safeguar
ding.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

oO|o|o|Oo |

I Outline below the number of permanent and fixed term contact staff by hours worked per week.




No. of full-time staff (35 hours or more per week) 7
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

the service operates on a rota system which ensur

es that there is a nurse on duty 24 hours of the day
and 265 days of the year

each floor has a dedicated nurse whom works from
8am - 8pm and a night nurse that works 8pm - 8am

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this Yes

type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

15

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 8

Health & Safety 15
Equality, Diversity & Human Rights 15
Infection, prevention & control 15
Manual Handling 15
Safeguarding 15
Medicine management 0

Dementia 15
Positive Behaviour Management 0

Food Hygiene 15

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

all carers have attended various face to face trainin
g courses on positive culture, cyber security, Dols,
safeguarding, equality and diversity, confidentiality,
wound care and person centred care and support.

I Contractual Arrangements

No. of permanent staff 10
No. of Fixed term contracted staff 5
No. of volunteers 0
No. of Agency/Bank staff 0
No. of Non-guaranteed hours contract (zero hours) |0

staff




I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 13
No. of part-time staff (17-34 hours per week) 2
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

The rota is dependant on the needs of the people
we support and their assessment but our shift patte
rns are 8am - 8pm and 8pm - 8am

average carers on each shift range from6 - 8

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

14

No. of staff working towards the
required/recommended qualification

Dorrestic staff

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

-

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

ol~N|lo|~N|[~N[~N|~N|~N

Food Hygiene

7

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

in line with the job role, additional training has been
provided on manual handling additional tasks for th
eir role, IPC, management of COSHH materials, H&
S and positive culture awareness

I Contractual Arrangements

No. of permanent staff 7
No. of Fixed term contracted staff 0
No. of volunteers 0




No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 7
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 7
No. of staff working toward required/recommended |0
qualification

Catering staff

Does your service structure include roles of this Yes

type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

-

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

WIO|lW|lO[|W|W|W]|W|W

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

additional training is in line with the route by roles s
pecific training for this job role, which includes, food
preparation, dysphagia training, face to face trainin
g for EFAW, safeguarding and meal time experienc
e

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|lo|oOo|w




I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 3
No. of staff working toward required/recommended |0
qualification

Other types of staff

Does your service structure include any additional | Yes

role types other than those already listed?

List the role title(s) and a brief description of the
role responsibilities.

maintenance operative - responsible for general da
y to day maintenance, H&S checks, water checks a
nd assessment of equipment working in line with th
e planned maintenance schedule of works

Activity co-ordinator - responsible for supporting an
engaging with residents on group activities and 1-1
activities to ensure meaningful activities are planne
d and evidenced, including arranging group activiti
es, concerts and also external activities

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

-

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

N|JOIN|OININ[IN|ININ

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

H&S for maintenance operatives training completed
creative minds training for activity co-ordinator

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|loc|lOo DN




I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification 2

qualification

No. of staff working toward required/recommended |0

Service Profile

Service Details

Name of Service

The Beeches

Telephone Number

01685870616

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

none

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

30

Fees Charged

The minimum weekly fee payable during the last financial year?

750

The maximum weekly fee payable during the last financial year?

1200

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

0
0
0

Number of complaints not upheld

0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

The service provides 1-1 resident meetings and also monthly resi
dent meetings to engage and consult, we also complete a yearly s
atisfaction survey where we gather feedback form residents, relati
ves and staff

Service Environment

How many bedrooms at the service are single rooms?

45




How many bedrooms at the service are shared rooms? 0
How many of the bedrooms have en-suite facilities? 14
How many bathrooms have assisted bathing facilities? 3
How many communal lounges at the service? 2
How many dining rooms at the service? 2

Provide details of any outside space to which the residents have
access

We provide external space with is accessible at both the front and
the rear of the property, this includes access to a patio area, deck
ing area and also grassed area.

Provide details of any other facilities to which the residents have
access

We have a hair dressing salon on site for the residents to enjoy.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No

Treatment and Education of Autistic and related Communication- | No

handicapped CHildren (TEACCH)

Makaton

British Sign Language (BSL) No

Other No
Statement of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

As part of our development we have worked to build a robust sy
stem which means that every day there is a resident of the day
on each floor. we ensure that all residents have 1-1 meetings,
which also could include family wishes.

Resident meetings take place and additional group meetings ar
e held where we discuss the service and changes.

yearly satisfaction surveys are completed and we encourage a
dvocacy services to attend and support.

feedback from others including professionals is encouraged an
d also feedback form our staff team.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

We have a clear suite of governance processes in place within

the service, these include an health needs tracker which identifi
es the health needs of the residents and actions to be complet

ed.

every resident is registered with a GP whom does visit the servi
ce and also supported by qualified nurses on shift.

all day to day health needs are maintained including nursing ne
eds and we review key areas in our daily flash meetings to ens

ure that we have captured all key information.

we have just moved across to electronic records which will aid t

he information be live and present and also provide additional ti
me for the staff to provide "more time to care"

and neglect.

The extent to which people feel safe and protected from abuse

We have a robust safeguarding, policy, strategy and plan in pla
ce, we work in partnership with external safeguarding bodies an
d maintain positive relationships.

local processes are embedded and we are transparent at repor
ting.

we have a designated safeguarding lead at the site we complet
e regular safeguarding audits and competencies to assess our
staff following the robust training that they complete which is als
o face to face training.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The beeches is a person centred care home which provides ca

re and support to people to live their lives with choice, dignity a

nd respect.

we have robust governance processes in place to support the s
ervice an regular review lesson learnt and themes to review an

d ensure we progress further.

The service provides a safe and secure environment in which r

egular checks are conducted to ensure that the site is complian
t with H&S and fire regulations.

annual checks are conducted by external contractors and week
ly and monthly checks are conducted by the maintenance pers

on whom supports the site.

Quality walk arounds are conducted weekly which review the en
vironment and also review if any needs have changed.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

50

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

not outlined above'.

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia




Positive Behaviour Management

0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

additional training for the leader has bene specific t
o her role, around system, processes

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Currently working through an induction programme

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Clinical lead induction in place and working in line w
ith training modules




I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

-

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

N|lo|lw|N|N|N|N|N|~N




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Additional training is creative minds, dementia awar
eness, bespoke clinical training and competency b
ased training.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|o|o|oOo| N

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 6
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

7.15 am - 7.30pm day shifts
7.15pm - 7.30am night shifts

1 nurse per floor

Senior social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

OO || O |00 |0|00]|00]|] 00| W

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

all training conducted by route by rolw

I Contractual Arrangements




No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

oO|OoO|]O|O|

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

7

No. of part-time staff (17-34 hours per week)

0

No. of part-time staff (16 hours or under per week)

1

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

7.30am - 7pm

7pm - 7.30am

seniors per floor varies dependant on needs but mi
nimum 1 per shift

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

19

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 11
Health & Safety 19
Equality, Diversity & Human Rights 19
Infection, prevention & control 19
Manual Handling 8
Safeguarding 19
Medicine management 0
Dementia 6
Positive Behaviour Management 0
Food Hygiene 19

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

route by role training completed in line with priory p
olicy - we can provide a detailed report per person
on request




I Contractual Arrangements

No. of permanent staff 11

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 7

No. of part-time staff (17-34 hours per week) 4

No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed | 7.30am - 7.30pm

at the service in this role type. You should also 7.30pm - 7,30am
include the average number of staff working in staffing is as per STAN tool
each shift. 6 per floor

I Staff Qualifications

No. of staff who have the required qualification to 11
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 8
required/recommended qualification

Dorrestic staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 6

No. of posts vacant 1

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

oOjlojlo|lo|loo|lo|O || O | O

Food Hygiene




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

specific training completed in line with job title - avai
lable on request

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|lo|o|o®

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 6
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 0
No. of staff working toward required/recommended |6
qualification

Catering staff

Does your service structure include roles of this Yes

type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

ajlojlo|lojlo|jloa|jloa|jlon]|]ol| O

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

all training is in line with job decsription and individu
alised training records can be provided upon reque
st

I Contractual Arrangements




No. of permanent staff 4
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 1
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2
No. of part-time staff (17-34 hours per week) 2
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 5
No. of staff working toward required/recommended |0
qualification

Cther types of staff

Does your service structure include any additional | Yes

role types other than those already listed?

List the role title(s) and a brief description of the
role responsibilities.

Administrator - to support the administrative tasks
within the service including payroll

Maintenance - to maintain the property in line with
H&S and fire requirements, working with contractor
s to enable access and safety

Activities - to promote a meaningful activity progra
mme to each resident

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

N

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

ajloj]ojlojluajla|jla|loa|O

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

each person has a specific training record which ca
n be shared upon request - training is maintained a
t 90% compliance

I Contractual Arrangements

No. of permanent staff




No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 3

No. of part-time staff (17-34 hours per week) 2

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification 5
No. of staff working toward required/recommended |0
qualification
Service Profile
Service Details
Name of Service The Willows Mountain Ash
Telephone Number 01443475717
What is/are the main language(s) through which your service is | English Medium
provided?
Other languages used in the provision of the service none
Service Provision
People Supported
How many people in total did the service provide care and 46

support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year? 973.00

The maximum weekly fee payable during the last financial year? 1100.00

Conplaints

What was the total number of formal complaints made during the |1
last financial year?

Number of active complaints outstanding 1

Number of complaints upheld

Number of complaints partially upheld

o|o| o

Number of complaints not upheld




What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

as part of our commitment to engaging with the people we support
monthly your voice meetings take place and these are held 1-1 or
as group meetings dependant on capacity and need, in addition a
yearly survey is completed with residents, relatives and staff to ga
ther feedback

Service Environment

How many bedrooms at the service are single rooms?

46

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

0
0
3
3
2

Provide details of any outside space to which the residents have
access

the service provide access to a lower garden space for the reside
nts which is accessible from both floors

Provide details of any other facilities to which the residents have
access

the service provides a hair dressing salon and also space for acti
vities to take place including concerts and group activities
we also have access to a minibus to support off site activities

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No

Treatment and Education of Autistic and related Communication- | No

handicapped CHildren (TEACCH)

Makaton

British Sign Language (BSL) No

Other No
Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The willows have been through a period of change in the last 1

2 months and this has provided us with an opportunity to refres
h all systems and processes around engagement.

we have refreshed our resident engagement and complete Res
ident of the day and also 1-1 resident meetings to capture choi
ce where we are able to.

we also engage with independent advocates, family members a
nd professionals for feedback.

a detailed assessment is conducted and this forms the basis of
information that is important to be followed, observations and al
so creative minds training has supported us to develop and en

hance this area.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Annual health trackers are implemented to record all aspects of
health needs identified

each resident is registered with a GP and all health needs are
monitored by our nursing team.

GP's visit regular and we review care and needs with the nurse
practitioners who also support the service.

we are implementing an electronic care planning and health rec
ording system at present which enhances alerts to ensure that
all needs are met in line with assessed need.

quarterly care plan reviews highlight key areas to action

the service also has additional oversight from our quality impro
vement lead and associate director of quality.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel safe and protected from abuse
and neglect.

Any safeguarding concerns are reported effectively and safegu
arding issues are responded to in line with our procedures and

the local authority processes - we have built good working relati
onships and ensured that this was an area we improved on ove
r the last 12 months.

All staff receive safeguarding training and regular safeguarding
audits are completed.

Safeguarding is a key area the service ensures is implemented
- we have a robust safeguarding policy and easy read docume

ntation for the people we support, we ensure all staff are traine
d in an e learning module and also face to face training on safe
guarding adults and children, - the site training compliance is at
90%

we encourage an open transparent safe workplace and home f
or the people we support.

annual safeguarding audits are conducted and the Operations

Director reviews safeguarding at every visit.

the people we support and visitors are asked about safety and

encouraged to report any concerns which are raised with exter

nal authorities in line with policy.

medication is an area we have prioritised this year with addition
al system checking processes being implemented to ensure pe
ople do not miss any medication prescribed.

out of hours regular checks are conducted to ensure that the s
ervice is safe and we complete various additional training modu
les with staff to support their knowledge and understanding.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The willows has been on a journey and is situated in a lovely vill
age with picturesque views, we have enhanced our governance
processes and our priorities are ensuring our residents are well
cared for in a safe environment.

The service provides a safe and secure environment in which r
egular checks are conducted to ensure that the site is complian
t with H&S and fire regulations.

annual checks are conducted by external contractors and week
ly and monthly checks are conducted by the maintenance pers
on whom supports the site.

Quality walk arounds are conducted weekly which review the en
vironment and also review if any needs have changed.
individuals and families choose their bedrooms and are involve
d in all aspects of the decoration of the home and their own per
sonalised bedroom.

we provide additional quiet lounges to engage families to visit a
nd spend time with loved ones.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

66

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.




I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

the service is supported by a full time agency mana
ger who has completed our on site training in line w
ith the role

I Contractual Arrangements

No. of permanent staff 0
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 1
No. of Non-guaranteed hours contract (zero hours) |0
staff
I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care

Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes

type?

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

0

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

The new deputy manager has completed a robust i
nduction schedule and this includes managing peo
ple and creative minds training, in addition all syste
m training, HR training and implementation of electr
onic records has taken place

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Cther supervisory staff

Does your service structure include roles of this
type?

No

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

Yes




stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

ojloflojlo|lo|loo|o|O DN

Food Hygiene

6

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

all nurses have completed a suite of training bespo
ke to their role which includes, electronic system tra
ining, wound care, palliative care, creative minds tr
aining, advanced dementia, supporting people with
MH, systems training, incident reporting and face to
face safeguarding training

I Contractual Arrangements

No. of permanent staff 5
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 1
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 5
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

the shift patterns for nurses are 7am - 7pm and 7p
m to 7am, the service provides nursing staff across
both floors each day and also 365 days of the year

Senior social care workers providing direct care

Does your service structure include roles of this
type?

Yes




stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

N|IOININ|INININININ|O

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

senior care staff complete leadership training which
includes datix reporting and incident reporting proc
edures, both seniors have also completed creative
minds training

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

oO|j|Oo|]Oo|O| DN

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

7am - 7pm daily - 1 senior per shift

I Staff Qualifications

No. of staff who have the required qualification to 2
be registered with Social Care Wales as a social

care worker

No. of staff working towards the 0

required/recommended qualification




Other social care workers providing direct care

type?

Does your service structure include roles of this No
type?

Dorrestic staff

Does your service structure include roles of this Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

not outlined above'.

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

Induction

N

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

ojlo|jojluajflo|loa|lo|o

Food Hygiene

5

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

additional training is in line with route by role, and t
his includes management of Coshh materials, IPC p
rocedures in line with covid guidelines and face to f
ace positive culture training

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

oO|lo|o|oOo | O

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

qualification

No. of full-time staff (35 hours or more per week) 5
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 5
No. of staff working toward required/recommended |0




Catering staff

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

NI N R Y YN Y ENYENES

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

additional training is in line with route by role and in
cludes dysphagia management, meal time experien
ce and competency based modules.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 4
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 4
No. of staff working toward required/recommended |0
qualification

Other types of staff

Does your service structure include any additional | Yes

role types other than those already listed?




List the role title(s) and a brief description of the
role responsibilities.

Maintenance operative - this role is to ensure that t
he day to day management of the general mainten
ance at the service is managed in line with H&S reg
ulations, this includes relevant H&S checks, water ¢
hecks and equipment checks - ensuring planned m
aintenance also is in place and on schedule

activity co-ordinator - this role is to plan 1-1 activitie
s and group activities based on the needs of the in
dividuals which is person centred and also meaning
ful - this includes external activities and risk assess
ment

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

OIN|JO|IN|IN|IN|IN|IN|O

Food Hygiene

2

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Maintenance H&S training completed
Activity co-ordinator training specific to priory

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 1
No. of staff working toward required/recommended |0

qualification




